


The next tier is the Ruby level and it would encourage employees to move beyond the basics of
healthcare engagement and take advantage of a multitude of wellbeing opportunities that are
available. Participants who eamn at least 100 myOCWellness points would be recognized within
their divisions and departments.

The highest tier is the Blue Diamond level and it is the superstar level for rare high achievers. After
satisfying the requirements for the Emerald and Ruby levels, these employees push even further
with their health and wellness efforts, and achieve at least 130 myOCWellness points. Blue
Diamond level employees would earn a Wellness day off (full work shift) that could only be used
in the subsequent calendar year. These hours would not roll over at the end ot that year, and would
not be paid out at termination of employment.

The Medical Plan Oversight Committee approved the expansion of the current myOC Wellness
program to now include the Ruby and Blue Diamond levels as a three-year pilot program. The
expanded pilot program will be evaluated over this period to determine its etfectiveness. This
program enhancement is effective with calendar year 2023, which would allow employees to apply

myOCWellness points earned over the period beginning October 1. 2021 through September 30.
2022.

Action Requested:

Approval to expand myOCWellness effective calendar year 2023 to include the
Ruby and Blue Diamond levels as a three-year pilot program.

c: Byron W. Brooks, AICP, County Administrator
Darren Gray, Deputy County Administrator





