
November 03, 2016 

TO: 

FROM: 

Mayor Teresa Jacobs 
-AND-
Board of County Commissioners 

Tammy Miller, Grants Manager 
Orange County Sheriffs Office 

Sheriff Jerry L. Demings 

SUBJECT: U.S. Department of Justice, Office of Community Oriented Policing Services 
(COPS)-FY16 COPS Hiring Program Award 
Award Number: 2016ULWX0015 

The U.S. Department of Justice, Office of Community Oriented Policing Services (COPS) has awarded Orange 
County, as governing body, a FY16 COPS Hiring Program Award, Award Number: 2016ULWX0015 in the 
amount of $2,500,000, with a required cash match of $2,313,889 from the Orange County Sheriffs Office. The 
grant period is from September 1, 2016 through August 31, 2019. 

The purpose of the COPS Hiring Award is to increase the capacity of law enforcement agencies, to implement 
community policing strategies that strengthen partnerships for safer communities; and to enhance law 
enforcement's capacity to prevent, solve, and control crime through funding for additional officers. Due to the 
growth projections of visitor population in 2016, this funding will provide the means for the Orange County 
Sheriffs Office to hire 20 new full-time, sworn, career law enforcement officers over the three-year grant period. 
After the three-year grant period, the Orange County Sheriffs Office must sustain the 20 deputies for a one year 
period. The maximum reimbursement for each officer's salary and fringe benefits is $125,000. The required cash 
matching of $2,313,889 will fund the remaining costs of salaries and fringe benefits. The 20 officers will be 
assigned to the Problem Oriented Policing Squad (POPS). 

ACTION REQUESTED: Approval of U.S. Department of Justice Office of Community Oriented Policing 
Services COPS Hiring Program Award, Award ~umber: 2016ULWX0015 in the amount of $2,500,000, 

~~+required cash match of $2,313,889 from the Orange County Sheriff's Office for the period of 
~her 1, 2016 through August 31, 2019. 

T.M. 

TM 
Attachment 

c: Jerry L. Demings, Orange County Sheriff 
Rey Rivero, Orange County Undersheriff 
Sandy Carpenter, Captain, OCSO 
Andy DiLoreto, Comptroller, OCSO 
Cheryl Gillespie, Supervisor, Agenda Development, OC 
Patria Morales, Grants Coordinator, OC 
Hildegardis Vazquez-Matos, Senior Grant Analyst, OC 

APPROVED BY ORANGE  
COUNTY BOARD OF COUNTY 
COMMISSIONERS 

BCC Mtg. Date: November 29, 2016
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U.S. llEPART~fEt'JT 9F )USTICE 

OFFICE OF°COMMUNJTY ORIENTED POLICING SERVICES 
. . 

145 N •.Street N:E.,-W'ashington,.DC '20530 

Award DQc_umelif 

COPS Hiring Prog·ram 
CFPA - 16. 710 - Public Safety Partn¢rship and Community Policing Grants 

trea·sury Ac.count Symbol (TAS) 15X0406 , . 
'"'\ 

Award N11mber; 

·oru Number: 

OJP Ven~or Number: 

Applicant Organization'~ Legal N~me: 

DUNS Number: 

Law Enforcement Execµtive: 

Governmtmt Executive: 

Award Start D.ate: 09/01/2016 ,., 

Full-Time Officers Fu11ded: .:~~~- / 

New Hires: 20 
~ .. . ·." 

'-

~~· ~ -:~·r..-· ~ ";· .. ~.. .. . *':! 

R~hires - Previously_L?_id' Q_f{: 0 ')_ .. ,-

Award Amount: $t:s'i>o;op_o~o~·-- ..-'' 
i' 'I.. 
1, ~ \ ' 

r. 

I~ \\, 

/' -~---- ':\ 

2016ULWXOOl5 

-~t·..., . 
Sheriff JerryDemings 

,"·::·:-: ...... ~. ''-. " : . . . 

(_~, ;;:C!)unfy Administrator Ajit Lalcharidani 
f·· ; -· ..... ~-·~ l 

! •, 
£·· ..... '·· ... 

',_ .~:;::>Award End Date: QS/31/2019 

Rehires - Scheduled for Lay-Off: 0 

The FY 2016 COPS Hirili~'Progrnm.(CltP) pro"ides funding directly to law enforcement agencies to hire and/or rehire career law 
enforcement officers in an ~ffoit t'cfin~tease their community policing capacity.and-crime prevention-efforts, CHP awards provide l!P t<t7S percent of the 
approved entry-level salaries aµd fringe .benefits of-full-time officers·for a 36-moiith award period, with a l_llinimum 25 .percent local cash match 
requirement and a maximum federal share of $125,000 per officer position. 

The Financial Clearance Memorandum (FCM), included fa your award package, is incorporated by reference i_nto this Award Do_cument _and shall 
become .part of this Award-Document. By signing this Award Document. the recipient agrees to abide by ·an FY 2016 COPS.Hiring Program 
Award Terms a_nd Conditions, the approved budget in -the -FCM,,and if applic~blc, the Special Award.Conditions and/er High Ri_sk Co!Jdilions in 
the Award Document. 

Ronald L. Davis 
Director 

.J:erry L. Demings_ 

-~igl}ature .of the Law Enforcement Executive/Agency :El~ec_utive 

J\_jit Lalchanilani· 

:Signature .of the ·Government Ex~cutiye/Finan~ial:Qfficer 

Date: 09/i4/2016 

10/03/20:16 

Date 

10/04/201'6 

bate. 

Fill~e sfaiemenb ()r cla_ims m~q~~ in .c,onnectiOif with :COPS a_w~rd~ inay,re_sulti!l fines, imprisonment; debarfuent:ftom Jiarifcipaii_'!g in_ f~d.er~l-~war_ds~ot 
.contracts, and/or any remedy ilvailablc:byJaw to ihe Federai-Go~ernment~-- · ·· ··· ·- -

••• , ' . •. , • • • • • • • • • • •• V• ~ • ., . "· .,. .•. ' • • , , 

APPROVED BY ORANGE 
COUNTY BOARD OF COUNTY 

COMMISSIONERS 
 

BCC Mtg. Date: November 29, 2016



U;S'. Department of Justice 
Office of Community oriented Policing Services 

201_6 COPS Hiring ·Program-Award terms .pnd'Conditions 

.By signing the Award Documentt9 ;;iccept this COPS Hiring Program (CHP) award; the reeij>iei')t agrees to abide_ by the following award terms and 

cq'n~itioris: 

l. Award owner's Manual. The recipient agrees to comply with the terms and conditions in the 2016 CHP Award Owner's Manual; COPS Office 

statute (42 U.S.C. §. 3796dd, et seq.); the requirements of2 c.F:R. Part 200.(Unlform Administratlv.e Requirements, Cost Principles, arid.Audi_t 

Requirements for Feder~I Awards) a_s a,dopted by the U.S. Department ofJustice in 2 C.F.R. § 2800.101;.48 C.F'.R, _Part 31 (FAR _Part 31)_ as applicable 

(Contract Cost Prin~iples-and i>rocedures); representations made in the CHP award application; and all other applicable program requirements, 

laws, orders, regulations, or circulars. 

2. Assurances and Certifications. The recipient ackn-owledges its agreement to comply with the Assurances and Certifications forms that were signed 

as part of Jts CHP application. 

3. Allowable Costs: The· funding under.this project is for the payment of approved full-time entry-level salaries and fringe benefits over three yecirs 

(for a total of 36 months, of funding) up .to a maximum federal share of$125,000 per officer po_sltlon for career law enforcement officer positions 

hired and/or rehired on or after the official award start date. Any salary and fringe qenefit costs higher than entry-level that your agency pays a 

~HP~funded officer must be paid with.local funds. 

'r'our agency is required to use CHP award funds for the specific hiring categories awarded. Funding under this program may be used for the 

following.categories: 

• Hiring new officers, which inCl_udes filling existing officer vacancies that are no longer funded in ypur agency's budget; 

• Rehiring officers laid off by any jurisdiction as a result of state, local, or Bureau of Indian Affairs (BIA) bu~get redvctions; and/or 

• Rehiring offl_cers who were, at the time of award 11pplication, scheclufed to be laid off (by your jurisdiction) on a specific future date !'Is a 

result of state, local, or BIA budget reductions. 

If your agency's lo_cal fiscal conditions have changed and your agency needs to _change one or more of the funded hiring categories, your agen~y 
should request a post-award award modification and.receive-prior approyal before spending CHP funding under the new c<1tegory. 

The Financial Clearance Memorandum (FCM), included in your award package,- specifies the amount of CHP funds awarded to your agency. You 

should carefully review your FCM, which contains the final officer salary and fringe benefit categories and amounts for which your agency was 

approved. Please-_note that the salary and fringe benefit costs reqL_Jested in yo_ur CHP application-may have been adjusted or removed._ Your agency 

may only be reimbursed for thE! approyed cost categories thatare documented within the l'CM, up to the am9unts specified in the F.CM. Your 

agency may not use CHP funds for any costs that are not Identified 11s allowable in the Financial Clearance Memorandum. 

Only actual allowable costs incurred during the award period will be eligible for reimbursement and drawdown. if your agency experiences any cost 

savings over the course-of the award (for example, your award application overestimated'the total entry-level officer salary and.fringe benefits 
package), your agency may not use that excess funding to extend the length of the award beyond 36 months. Any funds remaining after your 

agency has drawn down for the costs of approved salaries.and fringe benefits incurred for each awarded position durir:ig the 36-month fur:iding 

period will_ be.deobligated during the closeout process.and should not be spent by your agency. 

4. Su_pplementlng. notSupplantlng.·state, local, and tribal government recipients must use CHP funds to supplement, and not supplant, state,'focal_, 

or Bureau .of lndi<!n Affairs (BIA) fur:ids .that are already c9m1nltted or otherwise would.have been committed for award purposes (pfficer' hiring). 

during the award period. In other words, state, local, and tribal government recipients may not use COPS Office funds t_o svpplant (replace) state, 

.local, .or BIAfunds that would have been dedlcatedto the COPS Office-fvnded item(s) in the absence ofthe cops.office award. 

s. Extensions. Your ageqcy may request an extension ofthe-award ·period ,to_receive additional time to implemer:it.your award program. Such 

ext!msions do not provide.additional funding.Awards rfiay-be eictended a:maximum of 36 months beyond the Initial award expiration cl<1te. Any 

requ-est for a-n e><tehsior:i beyond 36 mo_nths wl[I be evaluated on a case-by-case basis. Only those recipients that c13n (:!rovlde a reasonable 

justification for delays_ will be granted no,cost extenslbns. Rea~()nabfejustlfi~t,ipns ;,,ay inc':lucle·difficulties in filling COPS office"funded positions; 

:officer tumover,.or.other circumstances-that interr~pt t~e 3-6 month awa~d funding period; An :extension allows your agency to c;ompensate for 

such delays ·by_ proviging additi9r:iaJ time to complete the full 36 months of fiiriding for e<icli positio_n awarcled. E>!tenslon requests mus' be 

,rec_elved_R~iQr. t_o the. end date:of the ·award. 

i 
" 



U.S. Depart111ent of Justice 
Office of Community Oriented Policing Services 

:2016 COPS Hiring Program Award.Terms and Condltl.ons 

i · 6. Modifieations. R.l!rin~ the CHP award.period, it may become necessary for ari agency to:modify its CHP award due fo chahges in an agency's fiscal 

-or law enforcement situation. Modific;ation requests should .be submitted to the COPS Offlc;~when an agency detennlnes that:itwill.need to shift 

officer positlor:is aw~rded in one hiring category into a different hiring ~ategory,reduce the total number of-positions awarded, shift funds among 

bimefit catego.rles, and/or reduce ·the entry-level sala_ry and fringe benefit amounts. For:e1<ample, an agency may have been awarded CHP funding 

·forlO new, additional 'full-tim'e sworri officer positions, but due to severe fisi:al-dlstress/con.straints, the agency determines It is unable to sustain 

all 10 positions and must reduce its request to-five full-time positions;.o.r an agency ma_y have been awarded-CHP funding for two new, additional 

_sworn officer positions, but due to fiscal distress/constraints-the agency needs to change the.hiring category from the new !iire category to the 

rehire category for officers laid off or scheduled for layoff on a speci_fic future ilate post"applicatipn. Award_ modifications under CHP are evaluated 

on a case-by-case basis. The COPS Office will only consider a modification request after an agency makes final, approved b4dget and/or personnel 

decisions. An agency may implementth_e mqdified award following written approval from the COPS Office. Please be aware that the COPS"Ciffice 

will not approve any modification request that results In.an increase.offederal funds. 

7. Evaluations. The COPS Office may conduct monitoring". or sponsor national evaluations .of the CHP award. The recipient agrees to cooperate with 

.the monitors and evaluators. 

8. Reports/Performance.Goals. To assist the COPS Office In monitoring and tracking the performance of your award, your age_ncy will be responsible 

for submitting quarterly programmatic; progress reports that describe project activitl~s during the reporting p~riod and quarterly Federal Financial 

ReportS using Standard Form 425 (SF-425). The progress report is used to track your agency's progress toward implementing.community policing 

strategies and to collect data to gauge the effectiveness of Increasing your agency's.community policing capacity through COPS Office funding, 

9. Award Monitoring Activities. Federal law requires that law·enforcement agencies receiving federal fundingJro.m the COPS Office mu~t be 

r'noriitored to ensure compliance With their award conditions and other applicable· statutory regulations. The COPS Office Is al_s_o Interested In 

tracking.the progress _of our programs and the advancement of community policing. Both aspects of award implementation-compliance and 

programmatic l:!enefits--are part of the monitoring process coordinated ·bythe U.S. Department of-Justice. Award monitoring.activities conducted 

by the COPS Office include site visits, office-based grant reviews, alleged noncompliance reviews, financial and programmatic reporting, and audit 

resolutlon'..As:a CHP award recipient, you agree to cooperate with ·and respond to a_ny requests for information pertaining to your .awa·rd. 

10. Federal Civil Rights. As a.condition of receipt of federal financial assistance, you acknowledge and agree that you will not (and will require any 

stibreciplents, contractors, successors, transferees; and assignees not to), .on the grounds of race, color, religion, national origin (which Includes 

providing limited En~lish proficient persons m·eaningful access to your programs), ·sex, disability, or age, unlawfully exclude .any person from 

participation hi; deny the benefits of or employment to any person, .or si.Jpject any person to discrimination in connection with any programs or 

activities funded ·in whole or in part with federal funds. These civil-rights.requirements are found in the nondiscrimination provisions of Title VI of 

the Civil Rights Act of 1964, as amended (42 U.S.C. § 2000d); the Omnibus Crime Control and Safe Streets Act of 1968, as amended (42 U;S.C. § 

378.9d); Section 504 of the Rehabilitation Act of 1973, as amended (2!;} U.S.C. § 794); the Age ·Discrimination Act of 1975 (42 u.s.c;. §6101, et seq.); 

Title IX of the Education Amendments.of 1972, as amended (20 U.S.C. § 1681, et seq.);.and the corre~ponding DOJ regulations lmplementingthose 

statutes at 28 C.F.R. Part 42 (subparts C, D, E, G, and l).Yo_u also agree to comply with Executive Order 13279, as amended by Executive Order 

13559, and the implementing regulations at 28 C.F.R Part 38.Partnerships With Faith-Based and Other-Neighborhood organizations, which requires 

equal treatment of religious organizations in the funding process and nondiscrimination of beneficiaries by faith-based organizations on the basis of 

belief or nonbelief. 

11. Equal Emplciyme11t Opportunity Plan~ All recipients of funding from the COPS Office must comply with the federal .re~ulations.pertainlng to the 

~evelopment and implem_e_ntation of an Equal Employment-Qpp_orturilfy Plan .(28 C.F.R. Part 42 subpart E}. 

12 .. False· Statements. False statements or _claims made In connection with COPS .Office ·awarqs·may result in fines, imprisonment, or .deba_rn:ient from 

part_iclpating in federal awards or contracts, and/or any oth_er remedy available by law. 

13. , Duplicative Funding. The redplent understands and·agrees to notify. the COPS Office ·1f it receives, from any other source, funding for the sarne 

.iteni or service also.funded under .this award . 

. 14. Additional High-Risk Recipient Requirements. The.recipient agrees to comply .with any additional requireinents·.that may be imposed during the 

·aw~rd p_erformance period ifthe awarding agency determines th_atthe:reclplentis a high-risk recipient (Uriifor~ Administrative Requirements, Cost 

Principles, and Au_d,it Require_ merits for Federal Awards, 2 C.F.R. § 200;207 as.adopted by the U.S. Department of JU~tite Jn·2 C.F:R. § 280_0:101). 
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u:s. Depi:Jitrnent of Justice 
Office pf Commt.inity.Ofi~nted Pqlicing Serl/ices 

!~01G·COP$_ f'liririg Program .Award Terms,and Cqnditions· 

15. system for Award Management (SAM) aiid Urilversal Identifier Requirements. The :Office cif Management and B.udget:requires feaeral agencies 

-to l~cl~dlfthe ~f~ii~wi~g stanaarg aw<!rd term inall a~rds and co~p~r<1ti~~ ~gr'eements:made on or after October 1,.2010: . 

A. Reql)irement for System.for Award Mariagement (SAM) 

Unless you.are exempted from this requirement under i C.F.R. Part_25.'.l.10, you .as the recipient must maintain the currency of your_ 

information inthe SAM uiitilyou submit_ the final fiiianc;;i_al reporNequired under this award ornicelve th13 final payment,-whichever is 

later. This requires that you review i'lll~ update the information.at least annually after ~he initial registration, and more frequently If 

require~ by c;;har:iges In your information or' another award term. 

· B. Requirement for Data Universal Numbering System (DUNS) Numbers 

If you 11re authorized to:make subawards under this award, you: 

l. Must notify potential subreclpients that no flntlty (see definition in paragraph c. ·of this_award'term) may receive a subaward 

from "you unless the entity has provided its DUNS number to you. 

2. May not make a subaward to an entity unless.the entity has provided its DUNS nurilberto.yO\J; 

C. Definitions 

For purp_oses of this award term: 

1. System for Award Mam1gement (SAM) m13ans the federal repository into which an entity m_ust provide information required for the 

conduct bf business a~ areciplent. Additional Information about registration.procedures may be found at the SAM Internet site at 

www.sam.gov. 

2. Data Universal Numbering System (OUNS) number means t_he nine- or thirteen-digit num.ber estal:!lished and assigned by Dun and 

Bradstreet, Inc. (D&B) to uniquely identify business entities. A DUNS number may be obtained from D&B by telephone (currently 

866-705-5711) or the Internet at www.fedgov.dnb;com/webform. 

3. Entity, as it is used in this ;;iward term, means all of the-following; as·defined Cit 2 c.F.R. Pi!rt 25, subpartC: 

a. A governmental organization, which.is a state, local government, cir Indian Tfibe; 

b. .A foreign public entity; 

c. A d,omestic or foreign non"profit organization; 

d. A domestic or foreign for-profit organization; and 

.e. A federal agency, but only as a-subreclplent under an awQ_rd orsubaward to-a non-fedei:al entity. 

4. Subaw<!rd: 

a. This term means a legal inst_rument to, provide support for the performanCE! of any portion of ~he su_bstantive. project or 

program for which you received this award anr~ that ycju as the rei:ipient a1Nard to ;;in-eligible subrecipient. 

b. The term does not include your procurement of property cind ·services needed to _carry out the project cir prpgram (for fur:ther 

explanation, see Sec. _.210 of the attachment to OMB-Circular A-133, "Au_d.its of State.s, .Local Governments, and Non~Profit­
Organizaticms"). 

c. A·subaward may be provided through any legal agreement, including an agreementthat you consider a.contra~. 

5. Subi'ecipientmeans an.entity thcrt: 

a. Receives a subaward from you under this award; and 

b. Is accountable to you for the use of the fedl;!ral funds provided by the subaward. 

16. Reporting SiibaWards and EXecutlve Compensation. The Office of Managllment and Budget requires federal agencies to include the following 

.standard Qward term in all awards and cooperative agreem_e.nts made on or after October 1, 2010: 

A. Reporti~g of first-tier subawards. 

1. Applica~mty. Unless you are exenwt as·provlded Jn paragraph D. of th_is .aware.I term, you must report each action th;;it obligates 

$.25,000 or more in federal fundsthat does not Include R~coveryfun_ds (as defined insectiQn 1512(a)(2) ciftlie:American R~~overy 
and Reinvestm~nt Act oqop9, Pub_. L.111-S) for a subaward to an entity (see definitions in paragraph E~ pf this award·term). 

2. Where andwhen to report. 

a. You must report.each obligating action described in paragraph A.l. ofthis.:award term ~Q·WWw.fsrs.gov • 

. b. ,for subawa.rd informcrtion, report no .later than the.enc.I .pf the month following_themonth-in whichthe·obligaticin was in~~!e, 

·(For exam pl~, if the obfigatlonwas lliade on.November 7, 2oio, the obligation rnust be r'epqrted by noJate~·than,December 3~ •. 
2010.) 

-3. \,iVhatto rep0rt. You must report.the Information ;:rbolJt ea_ch:obligating action that the submis_sl~n·Jnsti'u-ctlQns;pi>$ted:!lt 
~w.fsrs:gov speeify. 
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U.$. Dep~rtment :of Justice 
Office.of Community ()rfented PQlicing Servitcs 

2016 COPS Hirir'tg Pr()~i'ain Awai:dTerms and Cpndi~jon~ 

B. Rep_orting.TOtafCompensatlon 'of Redpi_eni: ~i<ecutlves. 

·1. Applicability arid Vl.'.hat to report. You must report total compensation for each of your five mosthlghly compensated executives for 
theprec_edlng completed fiscal year, if,-
a. .tlie to~al federal fundir)g authoriZed to date under this-award .is $25,000 or inore; 
b. in the preceding fiscal year, yciu receiv~d-

1. 80 p-ercent or more of ybl!r annual gross revenues from federal procurement contracts (and su!>~ontracts) and federal 

financial assistance.subject to the Transparency Act; a$ defined_ af2 C.F.R. Part ;1:70.320 (and subawards);and 

II. $25,000,000 or more in, annual gross revenues from federal procurementcontracts (cind subcontra~s) and federal 
flrianclal assiStance·subject to the Transparency.Act, as defined at 2 C.f;R. Part 170.320 ,(and subawards); and 

c. The public does not have access to information abou_t the c!)mpensatjon 9ftb_e executives through-periodic reports.filed under 
section 13(a) or 1_5(d) of the Sec1,1rities E~change Act of 1934 (15 U.S.C.,78m(a), 78o(d)) or section 6104-of the Internal Revenue 
Code of 1986.To determine· if the p_ublic has a~cess to' the cqr'npensation information, see the U.S. Security and Exchange 
Commission total compensation .filings at WiNw.sec.gov/answers/execomp.tli:m. 

2. Where arid whe_n to report. You must report ~ecutivetotal compensation-de~¢rib~d in paragraph B.1. of this award term: 
a. As part of your.registration :profile at Ww_w.sam:gov • 

. b. By the· end of the inorith following the month in which this award is made, and annually thereaft~r. 
C. ReportingofTgtcil Compensation ofSubrecipient Executives. 

1. Applicability and what to report. Unless YOIJ are exemptas provided in:paragraph D. of this award term, for each fim-tier 

suqr~cipient under this :award, you shall report the names and total .compensation of each of 'he subrecipient's five most highly 
compensated executives for the subrecipient's preceding completed fiscal YE!ar, If-
a. in the subrecipieht's preceding fiscal v.ear, the subrecipient·recelved'-

1. 8'0 p_ercent or more of its annual gross reven·ues·from federal procur~ment contracts (and subcontracts) and federal 

financial assistance subject tothe Transparency Act, as defined at:! C.F.R .. i70.320 (arid subawards); and 
11. $25,000,00Q or more in annual gross revenues from federal procurement contracts (a11d sybcontract_s),.and federal 

financial assistance subject to the Transparency Act (and subawar~s); ~nd 
b. The:public does nothave access to info~mation abou,t ~he compensation of the executlves.thrqugh periodic r~ports filed under 

se~tiori 13(a) or 1_5(d) of the Securities' Exchange Act of 1934 (15 ·u.s.c. 78m(a), 7Bo(d)) or:~ection 6104. of the Internal Revenue 
Code of 1986. To determine ifthe public.has access to the compensation information, seethe U.S. Security and Exchange 

Commission total compensat_ion filings at ~~sec.goyla~swersiexecomp.htm, 
2. Where and when.to report. Yo.u must report subrecipient executive totarcor'npensa~ion -~es_cribed .in paragraph C.1; of this award 

term: 
a. To the recipient. 

b, By the end of the month followingthe month.during which you make the subaward. 
For example, if a subaward Is obliga~ed on any <;late during the month of October of a given year (i.e., between O,ctober 1 and 

31), you must report any required compensation information of the sub recipient by November- 30 of that v.ear. 
D. Exei:nptions 

i. If, in the previous tax year, you had gros_s income, from.all sources, under-$300,000, you are -~xempt from the requirements to 
report: 

.a. Subawards, and 
b. Thetotal.cOljlpensatiori of th-e five most·h!ghly compensated executives of any subret:ipient. 

E. ·oeflniticins. For purposes ofthls award term: 

1. Entity.means all of the following, as defined In 2 C.F.R. Par:US: 
a. .A governmental organization, which is a state,·local government, or ln~ian Ti'ib_e; 

_b. Afor:elgn public entity; 

c. A don'leStic or foreign non-profit organization; 
d. -A dom_e5tic orforeign.for-profit_organization; 
e. Afederal a~ency, out only as a su_brec!pien~ under an.award or subaward to.a hon·Jederal ent_it,,,, 

2. Exec!Jtiv.e .m_eail~ offi(:er:s; managirig partners, or any other employees in managem_eiit p()sitions. 
-3, S1,1baward: 
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u.s. Department of Justice 
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2016 ,COPS Hiring .Progr~m Award Terms and ~011diti<;>ns 

a. This term means:a legal lns_trumen.tto provide $UPPort for the.performance of anv portion of th_e substantive Project or 

f:>rogram for whichypu received this award and that you as the reclpieri_t award to an eliglble:subredpient 
b. The term does not indude your procurement of property,and services needed to carry put th_e.projecl; or:prgg(am (for further 

'exp_lanation, see Sec. _.210 of the attachment to OMB Circular A-1_3~, "Audits of States; l:ocal Govemments,·<1ncl Non-P.rom 

Organizations"). 
c. A subaward may be provided through any legal a~reement, lndudirig an agreement that you or a subredpient considers a 

contract. 
4 Subrecipient means an entity that: 

a. Receives ·a-subaward from you (the recipient) under this award; and 
b. Is accountable to you for the use of the federal funds pr0vided py th!! .subaward. 

5. Total compensation means the cash and noncash dollar.value earned by the executive during the recipient's ors11breciplent's 

pr_eceding fiscal year and includes thefollowing_(for more information :see 17·C.F.R. 229.40i(c)(2)): 

a. Salary and bonus. 
p. Awards of stock, stock options, and stock appreciation rights. Use the dollar 11mount recognized for financial statement 

reporting purposes with respect fo the fiscal year in accordance with the Statement of Financial Accounting St11ndards No. 123 

(Revisec:i 2004)(FAS-123R}, Shared.Based Payments. 
c. Earnings for services.under non-equity ince_ntilie_plans. This does not include groupJife,-health, hospitalizatio~, or medical 

reimbursement plans that_do not discriminate in.favor of executives, and are available generally to all salarieQ employees. 
d. Change· in pensionvalue:This is the change in present value ofdeflned ~enefit and actuari_al pension plans. 

e. Above-marketearnirigs on deferred compensaticm vvhi_ch is nottax"qualified. 
f. Other compensation, .if.the aggregate value of all s_uch other compiinsation (e·.g., severance, termination payments, value of life 

insuranc;e paid on bebalf of the employee, perquisites o~ prop~rty) for the executive exceeds $10,000. 

·11. Debarment and Suspension. Th_e recipi_e"nt 11grees notto award federal funds under this program toany:partywhlch is,qeparred or suspended from 

part;lclpatl_on in F~deral assistance programs. 

18. Employment Eligibilify. The recjpient agrees .to complete and keep on file,·<1s appropriate, a Bureau of Citize_nship and Immigration Services 

Employment Eligibility Verification Form (1"9}. This form is to be used by re!=iPie"nts of federal funds to verify that persons are eligible to work.in tbe 

United States. 

19. Whistleblower Protection. The recipient agrees not to discharge, demote, or otherwise discriminate against.an employee as reprisal for the 
employee disclosing information that he or she reasonably believes is evidence of gross mismanagement of-aJederal contract.or award, a gross 
waste of f_ederal funds, an abuse of authority relating-to a federal contract or award, a substantial and· specific danger to public health or safety, or 
a violation of law, rule, or regulation related to a Federakontract (including the competition for or negotiation ofa contr_ilct) or award. The 
reeipient also agrees ~o provide to_ their.employees in·writing (in the-predominant nativ_e language of the wr:irkforce) of the rights and remedies 
provided.in 41 U.S.C. § 4712. Please see appendix Fin the Award Owner's Manual for a full text of the statute. 

20. . Mandatorv Disclosure. Recipients_ and subrecipients-must timely d[sclose In Writing to.the COPS Office or pass~tlirough entity, as applicable, all 
federal criminal law violations involving fraud, bribery, or gratuity that may potentially affect the awarded feder!il funding. failure fo make·require_d 
disclosures can result in any of the remec:lies, including suspension and debarment,.described .in the Unif9rm Admini~~ative-Requirements, Cost 
Pri_riciples, and Audit Requirements for Federal Awards, 2 C.F.R. § 200.338-as a_dopted.b_y the U.S. Department of Justice in 2CF.!t § .2800.101. 

21. Conflict cif Interest. Redpients and subrecipients must disclose in writing-to the C:OPS Office or pass-through entity, as applicable, any potential 

con_flict of interest affecting the awarded federal .funding.in acc;orc:lance'with the Uniform Administrative Requirement$, ·c:ost Principles, and Audit 
Requirements fcfr Fe~_eral Awards, 2 C.F.R. § 200.i12 as adopted by the U.S. Department of Justice in 2 C;F.R, § 2800.lOi. 

;22. ,Contract Provisi~n. All contracts mad~ by the-award re~lpients under the .federalaward nu:i~t contain.the provisions required under 2 C.F.R. Part-
200, (App_endix'll to Parl; 2()0-Contr.aci: Provisions for Nc>n,Fedetal Entity.Contra~ Under Fedei:al Awards), as adopted by the U.S. Departmen~ of 
Justice in 2 C.F.R: § 2800.101. Please.see appendix G in theAwarc! Owner's Manual for a foll text of the contract provisions. 

·23. Restrictions on lhternalCorifideritiallty ~gr~ements. No recipient or subrec!pient U:nder ~'1[s.a_w11r(l,_or_.entity-that receives:acontract or 
S!J_l:!con~rac_t with any funds under this award, m;iy'req~[r~ <tr"IY ~mployee·or contractor :to sign ari internal c;oiific:lentiality agi'eemEm_tor statement 

thatprohibits or ptfierwise r~stri~thelci~ulr.ep_ortingofwast~;Jraua, or.abuse to an_ rnv.~stigative or•lav(enforcemerit;repr.esentatil(.e of a 
- - P.<1:ge5!oi7 · - · -·-
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2016CbPSHiri~g Progra~AWarc;!Terms.cfmd Conditions 

'federal department or agency authorized to receive ~uch informatiOn. 

24. Recipient Integrity and Performanc~ Matters. Jh!fOffice of Man;:igemeritahd Budget requires federalawarding ag'!!ncies to.Jridude th!! 

following standard award term in all.awards over $.S00,000_ made on or after January 1, 2016: 
A. Report!ng:rif Matters Rela~ed to Recipientlnte~rity and Performance 

1. .General·Reporting Requirement 
lfthe total value of your currently active awards, cooperative,agreements, and proturemeri1 contracts.from all Federal awarding 
agencie~ exceeds $10,ClQO,oOO for any period ·of.time dur.ing'.the penod of performance of this Federal·awaro, then you as the -

recipient during that period of time must maintain .the currency of information reported to the System for Award Management 
(SAM} :that is made av'!ilable ii') the designated integrity arid pe('iormance system (currently the Federal Awardee Performance and 

Integrity Information System (FAF'llS}) 11bout civil, criminal, or a.dministrative proceedings described in para.graph 2, of this.award 

term and condition. This is a st11tutory req1,1irement under section 872 of Public Law 110-417, as amended (41 u.s.c. 2313}. As 

req11ire.d by section 3010 of Public Law ll)-212, alUnfqrmation posteq in the designated integrity and performanc!! system on or 

after Aprii 15, 2011, except·past performance reviews.required for Federal procurement contracts, will be publicly available. 
2. Proceedings About Which You Must Report 

Submit the information required.about.each proc.eeding.th.at: 
a. Is in c_onnecticm. with the 11ward or performance of an award, cooperative agreement,. or pro_cJJrement.c<;mtract from .the 

Federal E!overnment; 
b. Reached .its final disposition tjuringthe most recent five year period; and 
c. is <:me of the_ following: 

.(1) A criminal proceeding that resulted.in a conviction; .as defined in. paragraph 5. of this award. term and condition; 
(2) A civil procee,ding that resulted.in a finding of.fault and liability and payment of a monetary fine,_penalty, reimbursement, 

restitution, or dama.ges of $5,000 or more; 
(3) Ail administrative pro,ceeding,.as defined in paragraph 5. Of this.award term and conditioh,t/la.t·resulted in a finding of 

fault and .liability and your payment of either a monetary fine or Penalty of $5,000 or more or reimbursement, restitutil;m, 

or damages in excess.of $100,QOO; or 
(4) .Any either cri_in[nal, civil, or administrative proceeding if: 

[. It <;ould have led to.an outcome de$cribed in_paragraphs 2.c.(1), (2), or {3}.of this award term .and condition; 
Ji. It had a diffe'r'ent disppsi~ion arrived at by consent or·compromise with ~n acknowledgment of fault 9n your part; and 
iii. The requirement. in this award term and conditiJ)n to disclose .informatio_n about the proceeding does not conflict with 

applicable laws and regulations. 

3. Reper.ting Procedures 
Enter in the $AM Entity Management.area the information that SAM requires about e~ch proceeding described in pa'r'agraph 2. of 
this award term and condition. You do.not need to submit the information a second.time under assistance awargs that you received 
if you already provi,ded theJnformation through SAM because you were requited to do so urider Federal proc;urer:nent contracts that 
you wefe awarded. 

4. Reporti~g Frequency 
During any perio,d of tim!'! when you are .subject to the· requirement. in parag~aph 1. of this award term and condition, you must 
report proceedings information throog~. Sj\M for the most recent five-year _period, either to report .new informa:tion-~b9ut any 
proceeding(s) that.you have n9t reported previously or affirm that there is no new information to report. R~cipients that have 

Eed_eral contract, award, and cooperative a~reementawards with a cum_ulativ~ total value greater .than $10,000,00.0.mllst disclose 
semiannually any information about the.criminal, civi!, anc! adniii:iistrative proceedi~gs. 

s. Definitions 
For purpos~s ofth_is.award term and condition: 
a. Administrative p~oceedirig means a non-judicial process that is .adjuditatory in natu-re·.1n order to.make a cl.~tetmination of fault 

.or liabilify (e;g., S~curi.ties ancj Exchal')ge :Commission Adrhinistr~tive procee~Hngs, Civilian ~oard of ContractcAppeals 

.pr'qce!=!dihgs, and .Armed Services·Boar'd-of G:oritract_AP.P!!aJs_ proceedings). This includes proceedings a_t tlie fe(i.eral. and Stat!'! 
level-but only in connectipn ~ith per:fon}'lance .of.a Federal contract ot award. ·It does ntjfihcluge_a!Jd!ts; ~lte .visits, corrective 

;plans,. or in~pectlc:m of deliverables. 
b. Conviction, for porpqses of this :ai;.;ia:rc! term and con,diticm; means a Jlicjg_meht or coriiiictiQh-of ~. c!iilji11al offense by. any court of 
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competentjurisdigion, whether_entere.d upon a verdict or a-plea~ and includes a conviction entered upo_h ,a pie.a of riolo 
contendere. 

c. Jotal_value of currently actlve awards,:coopera.tiv.e a·greemerits, _an.d procurement contracts inclodes-

(1) only the Feder;il share of the funding Linder any'Federal award with a recipienHo~t ~hare or m~tch; 1,md 
(2) The vah,1e of.all expectecl funding increments:under a Eede"ral a.ward.and options, even if.notyet exercised. 

25. Contracts·and/or_Mous with other Jurisdictions. Swprrilaw erifor~ement officer positions awarded must be used for law enforcerneh~ _activlti_es or 
se.rvices that benefit your agency arid the populati(jn tha~ it_siirves. The items funded under the CHP award cannot be util!:i:ed·by other .agencies 
unless the items benefit the p0pulation-that your agency serves. Your agency may useitems fµncled uncler tl:ie CHP award to assist other law 
enforcement _agencies under a resource sharing, mutual aid, or other agreement t!> address multi-jurisdictional issues·as descril~ed ih.the 
agreement. 

26. Retention. At the time of award application,_ your agenty committed to. retaining-all swornoffiter positions awa_rded u_nder the CHP:award with· 
state and/or local funds for a minimum of 12 months following the conclusion of36 months of federal funding .for-each position, over and above 
the number of locally-funded sworn officer positions that w·ould ·have exi_sted in the absence ofthe award. Your a:gency cannot satisfy the r~tentipn 
requirement by using CHP funded positions to fill locally-funded vacancies.resulting from.attrition. 

27. Ci>minunitv f!olicirig. C_ommunity policing activities to be initiated or enha_nced .by youragency·and the officers funded.by this award prC?gram were 
identified and qescdbed in your c·HP award application. lri sections VI(~) <incl (B), your agency developed-a communify policing:planfor the CHP 

award with specific r'~ference to a crimfi! or disorder problem and the following_ elements of_ community policing: (a) problem.solving-your 
agency's plan to ass.ess and· respond to the problem identified; (b) community partilerships,and support, including related governmental ahd 

community initiatives that complement yo_ur agency's proposed use of .CHP funding; and (c) organizational transformation-how your agency will 

u·se the funds to reorientits mission to community polidng or enhance its irwolvementin and commitment to community policing. ThrouglJout the 

CHP award period, your agency is required to implementthe community'policing plan it set forth in the CHP awa~d.application. 

The COPS Office defines c_cimmunity policing as a philosophy that promotes,organizationa_I strategies that support the systematic use-of 
p_artnerships and problem"solving techniques to pi"Qactlvely address t.be.imm·ediate conditions that give rise to public safefy issues such as crime, 
social disorder, and fear of crime. CHP·awards throl!gh the specific officers funded (or an equal number of rede.ployed veteran officers) must be 
used to initiate cir.enhance community policing activities. -All newly hired additional. or rehired officers (pr 11!1 equal number of redeployed veteran 
officer,;) funded under <;HP must ill)plement your ageney's approved c_ommµnity policing pla_n, whiCh you described ih your award 11pplication. 

28. Local Match. Recipients are required totontrlbµte a loc.al match of.at least 25 percent.toward the total cost·ofthe approved award project, unless 
waived in writing by t_he COPS Office. The local mateh must be a cash matehJrom funds not previously budgeted for Jaw enforcemeritpurposes.;ind 
must b_e paid during the award period. The Iota I match contribution must-be made on an increasing basis.during each year qf the.three-year award 
period, with the fec!eral share decreasing accqrdingly. 

29 .. School Resource Officer !SRO) Training Requirement. COPS~funded SRQ(s) are required to complete a National Association of School Resource 
Officers (NASRO) basic training course no later than nine months after the.date shown on the award congratulatory letter. If a COPS-fun9ed SRO 
leaves the recipient agency after"completing the NASROtrairiing, t_he rec_ipient agrees to pay for the neW.SRO, who is assigned to backfill this 
position! to attend a NASRO basic training.cc;iurse. The,new SRO must complete the training.no later than nine months after'beirig.placed in the 
_school. 
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Award Docu:ment Sµpplefllent 

2016 COPS Hlrhi~g Program (CHP) 

.:Sy sighing the Award Document to· acc¢pt this COPS Hiring Program (CHP) award, the recipient 
agreesto .abide by tlie ·following SpeCial Award €onditions and/or High Risk Conditions: · 

Special Awatd·Conditions 

Advancing Department of Justice Pri<!rity Crime Problem -Awards 

Yol.Jt agency has be_en ·selected for a COPS Hiring Progt:am (CliP) award to address a particular 
Department of Justice prioiity crime p:r;-o:blem/focus area, .based. specifically on you.r CHP award 
application's comml.lnity policing plan to iinprove your agenc)''s pqblic safety .response to. the crit_ical 
issues.ofSchool Based Policing through School'Reso1,1rce Officers(SRO), Gun Violence, Homeland 
Security, Building T~.::>tor Homicide Reduction. 

Please be advised that, in accepting this award, your agency is agreeing to this Special Condition to 
its CiIP ~w~d that requires your agency's COPS-funded officers (or .an equivalent number. of 
IOcally"."funded.officers) to initiate ot ~n,hance your agency's community policing plan to &ddress one 
of the· priority crime prqblems identified above. By signing th~ iO l 6 ·CHP .8,ward, your agency 
understands and agrees to the following: 

• Your agency will implement the one :;>pecific community policing plan identified in your 
CHP award application; · 

• Your ~gency will address its specific priority crime problem th,roughout the eritire CHP 
award period; · · 

• Your agency wili implement any organizational changes identified in its .CHP .award · 
application in Section 6B, Ql!estions 12 and 13; 

• Your agency will cooper~te with any award monitoring by the COPS Offic_e to ensure that 
.it is initiating or enhancing its community poiicing .effortS to ~ddress its priority crime 
problem, which may include your agen¢y having to respond to additional onnodified 
reporting requirements; 

Memorandum of Understanding Requirement 
(School-based Policing through School Resource Officers Focus An~a Only) 

By signing the 201'6 CHP award, recipients using CHP funding to hire and/or deploy School 
Resource Officers.intp sch9ols µnde:r:stand and agreeto_th~ foUowing: 

• Your agency must submit a signed Memorandum of Und~rstanding {MOU) between 
the law enforcement ~gency and th~ sch09l p1:tr:ther(s) to the COPS Offi~e ~efo_r~ 
obligat!Jig·or cb"~"'.iiig dowti .funds under this award, The MOU Wu!>t be submitted to 
the GOJ>S 'Office within 90 d~ys ofthe.d~!e shO\\rn on_ the award cotigratulatory letter. 

• 'Your agency~s MOU mustcont~11:the f~Ifowii:i$inforination; · 



• 'The purpose of the Mou 
• '<::leady d~fin~d roles and re~ponsibilities ofthe;school ·distdctand the :law 

enforcemenfagency, focusing.officers' toles.on $afety · 
• Informa:ti9il .sharing 
• :Supervision.responsibility and chain ofcoffinlaIJ,d for the SRO 
• Signatures 

Note: Please refer fo th~ MOU Fact Sheet for a detailed ~xplanation of the requirements under eac_h .of the 
bulle4l 

• Yoµr agency's implementation of the CHP award without submission ~d acceptance of 
the reqliiredMOU may .result in exp¢nditur~s not b_eing reimburSed by the COPS Office 
and/or award de~obligation. 
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us. DEPARTMENT OF JUSTICE 

OFFICE o.F COMMUNITY 0RJEN_TED Pouc1Nq SERVICES 
. . . . 

H5 N'Sttt."<;t._N.E;, \Vashingtc:>n, oc·zo530 

Sheriff Jerry Deming~ 
Orange County Sheriffs Office 
2500 West Colonial Drive 
Orlando, FL 32804 

OctObc:;r 1, 2016 

Subject: COPS Hiring Program Award # 20l6ULWXOO15 
bRI#: FJ.,084ZZ 

Dear ·Sheriff Demings: 

COPS 

Congratulations on your agency's award for 20 officer positiofl(s) and.$2,$00,000.00 in federal 
funas over a three-year award period under t_he 20 l~ COPS Hiring Program (CHP). The iocaf casli 
match required for this award will :be $2,313.,889.00 . Your agency may use CHP award funding to 
hire new officers or rehire officers who have beep laid off, or are scheduled to be laid off on a 
specific future date, as a result ofiocal buc;lgetre4uctions, on or after the offichtl award ~tart date. 
Please note that any ~himges to the awarded hiring categdrjes require an official review and approval 
by the COPS Office. . . 

A list of c.ohditions that apply to your awarc;l is inch1ded on your Awar4 Document and Award Document 
Supplement;. if applicable. A limited number of agenci~s Q1ay be stipje_ct to an Additional Award Notifj.catidn 
as a result of an ongoing federal civil rights investiga!i<>n, o.ther award review, or audit of your agency by the 
:Deparlment:of Justice, If applic~bie to your age_m:y, the Additional Award Notification is inclu~edatthe end 
ofthisJetter and is incorp9rated by riferep.ce as part ofthis letter; In addition, ll..l_imited number ofagericjes 
may be subject to Special Conditions as a result of high risk designation or 9ther unique circumstahc(;!s. If 
applicable to youi- agency, these Special C~m_ditions will be found in a!1 Award Document Supplement in 
your award package. You should read and familiarize yourself with these·conditions_. To ofiiciallyaccept 
your awar~, the Awl!r<J Document(including the.conditions ~11., sp~cial coµditions7 if applicable) 
must be signe<I ele(!tro.,.ic.ally via the Account A«;ces~ link on ~h;e CQPS website at 
:www.cops~usdotgov within 90 days from the d~te of~Jiis letter. · 

Th~ official start date of your award is Septeinper 1, 2016. Thereforl'?, you can be reimbursed for allowable 
and approved.expenditures made on or ,~er this dattii. Please c~fully review the Flnapcial Ckarance 
Memorandum (PCM) included in your awarcl package fo determine ,your approved buclget as some:; of yo:ur 
requestedite.ms .may not have been approved bylhe COPS. Office dJlling the budget review proc.i;:ss and 
award funds may 011,ly be usedfor.approved items. fhe FCM will spec;;ify the final award amount and will 
also identify.any disallowed costs. 

Supplemenial ohline awar4 ihforritatiop,for 2016 COPS CHP.recipi~nts can J:>e f<lund onthe;CHPProgram 
Page {wwW:cops.usdoJ.gov/default:aspiltem=2367). We s~ongly en~ourage yo:u:to visit th.ls site · · 
imniediate}y to acce.ss ii variecy of iillportant :anllietpf\ll docwnerits that will ~ssist you with the 
jmpl~rii¢.Qtation of y_our:award inclu~llng,~e 2016 CHP;A.war&0Wt¢r~s-Manual~ which sp:e¢ifles the. 
ero~atiC and financial tent1S;,.conditio~, ~c( ~equirerrlents of your ~ward, ]!1 adtl~tlbil; tj_ie_ aj).J)Ve 



website li1*in.c:ludes thefon'ns and instructions nece~s~ry to begin drawing down funds for your award. 
}>lease also ¢nsure that y.ouprint out a copy of your a.pplication·ang maintainit with your award file ·records. 

The FBI is retiring the current Summary R¢porting ::?.Ystem{S.R:S) and will transition . .to an all.-Nati:o~al 
Incident•Based Reporting System (NIBRS) data c6llecli<>h system within the next 5 years. The_tran~ition to 
NIBRS. will provide a more corfipl~te ;:tnd ac:curate piqt_Ure Qfcrime at the national, state, and_ local 'level_. 
Beginning in.202I; the FBI Will no !Onget collect summary data and will only accept .data in the NlBRS 
format and COPS_ Office awards will be b<isied on·submittedNIBRS d~ta, Transjtioliing all law enforcement 
~gencies to NIBRS is tl_ie first step in gathering more comprehensive crim:e data. The COPS Office 
encourages its award recipients to stibmitNIBRS datatp thefBI CriminalJustke Information Services 
I)ivisio~ in~ timely manner, thereby ensuring sufficientand CQmplete-crime and arrest data is available for 
co_n,sideration. · · 

Once again, congratulations on your 2016 CHP award. If you have any question5-abot.rt your award, pl~e 
do not hesitate to call your.Grant Program Specialisfthrough the COPS Office ~esponse.Genter ~t · 
800-421 .. 6770. 

Additional Award NotHicatiOn 

Sinc:erely, 

Ronald L. Davis 
Director 

:A. n~·T·A···N·· ·c-:: :1·N'• G- ,nus'T1·c· ' ·S· A.:F-·e· ·""'Y T·H·R-·o··u· -r-·H· c··hM' 'M .. ·u·..-N;1·+V' p··o·. ·1· -·1n:1· h.:!J·G· ·J,;JIVL\" - . . , ... · ti:'!".· : ,i;;,: ·· · '/"'\: , -,,I · · ~ , · ! , '\iU . · \,,;:;I" . " • : ·, ·. , -:!'.."'( . . ~{ •J.:.,,, ~ ... _:_: ., ··.-· -.·.·:· . _;:· ~----_-- :: ~-"---:" ·-.. --·-= - •. · '*; . . . ·.- .. -'"""'•_·;. -.·~_-:· ... _-.-·_--:·<_ ·-:·:__:..:_ --



us. DEPA~TMENT, OF Jus:rICE 

OFFICE OF·COMMUN~TY.0RIE19TEi).PdilCING :SERVI¢,Es ·COPS 
145 N Street, N.E.,\V.ishirigcon~ DC.20530. 

Memoranfium 

:cops Biting frograµi (CHP) 

To: Sheriff Jerry Demings 

Orange County·Sheriffs Office. 

Re: COPS_ Hiring ·Program Financial Clearance Memo 

A financial .analysis of.budgeted costS ·has ~een co!llpleted. Costs under this award appear r!l;lSonable, allowable, 
and consistent with existing guidelines. Exceptions I Adju_stment_s are noted below. 

ORI#: FL084ZZ Awa:rd#: 2016ULWX0015 

Total Officers-Awarded: 20 

· Year i -Approvefi Costs Per Year 2 -Approved <:;osts Per Vear 3 -Approved Costs Per 

Base Salary lnfo~111ntioni 
Fringe· Benefits 

Social. Security: 
Medicare: 
Health Insurance: 
Life Insurance: 
Vacaiion: 

·Sick Leave: 
Retirement: 
Worker's Comperisaiion: 
Unemployment· Insurance: 
Other Costs: 

Total Per Year: 

·officer Costs: 
Project Costs .Per Officer: 
Salaries and _Fringe .. Benefits: 

Fedetal Share: 

Applicant Share: 

W?iver Granted: No 

.. 
'Entry-level Officer 

s42;152.oo 
$35,062.22 

S.~;613.42 

$611.20 
$18,200.00 

$9LOO 
$1,944.80 
$1,944.ilb 
$9,514.00 

$0.00 
$0.00 

Sl43.0!l 

S.77,2~4.22 

$240,694;00. 
$i25;00().00 

,$115,694.00 

Budiet Cleared Date: 09/14/2016 

Overall Comments: 

'Entry-level Officer 

$43;627;00 
$36,564.22 

$2,704.87 
$63~.59 

$1?.119.00 
$96;00 

$i.OlL88 
$2,011.88 
$9,847.00 

$0.00 
'$0.00 

$150.00 
.. 

S80,l9.1;22 

Grand Tota! Project Costs: 
Salaries and F:ringe Benefits: 

Federal Share: 

Applicant Share: 

Entry~level .Officer 

5:'5,154.0!1 
,$38;135.00 

$2;?99.SS 
$654.73 

$20;066.00 
$100.00 

$2.082;86 
$2,082.86 

$1,0,191-.00 
.SQ:OO 
$0.00 

$158.90 

$83;289.00 

$4,813,889.00 
$2jS!)O,OOO.OO 
$2~313,8~9.00 

-

A firiancial 11nalysis of budget costs has.been completed, arid this Financial Clearan_ce Memorandum (FCM) reflects -the amo.unt of federal ~nds 
awarded to·your agency for·officer salaries and approved ll~liefits. Please note thatthe sala_ry and benefi.t co&!s reque.sted in your f)rigin.al application 
.may have·been upd!llec! or' corrected from the original version· submitted to COPS. i'(ou sh quid carefully-review ·your FCM. The FCM Qcintains. the finaj 
officer salar}' and fringe benefit categories and amounts for which your agel)cY. was·a,pproved .. You win note tha(~orne costs ,rnay:haveJ>een· adjusted 
or.removed. Your agency m_ay only be reimbursed f~r the :;:1pproved cost categories that are doclimenfec!within tbe· FCM. Fringe benefits already 
reflected Jn the ()ase saliiry may ntii be.drawn down individually unct~r Fring~ Benefits. · 



FY17-19 COPS Hiring Grant 
Federal and Local Share Per Year 

FY17 FY18 FY 19 Totals 
Cost Cost Cost FYs 17-19 

e1r:12D1' ~:a. 
Salary $ 42,152.00 $ 43,627.00 $ 45,154.00 $ 130,933.00 
Overtime NA NA NA NA 
Incentives NA NA NA NA 

Subtotal $ 42,152.00 $ 43,627.00 $ 45,154.00 $ 130,933.00 
Fringes 
Fica@7.65% $ 3,224.62 $ 3,337.46 $ 3,454.28 $ 10,016.36 
Retirement @ 22.57% $ 9,514.00 $ 9,847.00 $ 10,191 .00 $ 29,552.00 
Health Insurance $ 18,200.00 $ 19,110.00 $ 20,066.00 $ 57,376.00 
Life Insurance $ 91 .00 $ 96.00 $ 100.00 $ 287.00 
LTD $ 143.00 $ 150.00 $ 158.00 $ 451.00 
Vacation Leave $ 1,944.80 $ 2,01 1.88 $ 2,082.86 $ 6,039.54 
Sick Leave $ 1,944.80 $ 2,011 .88 $ 2,082.86 $ 6,039.54 
Unemployment Ins. EXEMPT EXEMPT EXEMPT EXEMPT 

Subtotal $ 35,062.22 $ 36,564.22 $ 38,135.00 $ 109,761 .44 

$ 240,694.44 




