Interoffice Memorandum\

May 31, 2017

TO: Mayor Teresa Jacobs
and the Board of County Commissioners

FR&W Carrie Woodell, Manager, Procurement Division

CONTACT: Andres Salcedo, Manager, Utilities Engineering Division
PHONE:  407-254-9719

SUBJECT: Consultant Selection, RFP Y17-901-PH
Continuing Utilities Consulting Engineering Services

RECOMMENDATION

Selection of five firms and two ranked alternates to provide Continuing Utilities
Consulting Engineering Services, Request for Proposals Y17-901-PH, from the following
firms listed alphabetically. Further recommend the Board authorize execution of the final
contract by the Procurement Division to establish hourly rates for future requirements for
a one year term with two 1-year renewals.

Atkins North America, Inc.
Barnes, Ferland and Associates, Inc.
Black & Veatch Corporation
CDM Smith, Inc.
CPH, Inc.
Dewberry Engineers, Inc.
Hazen and Sawyer
Inwood Consulting Engineers, Inc.
Jacobs Engineering Group, Inc.
Kimley-Horn and Associates, Inc.
Neel-Schaffer, Inc.
Poulos & Bennett, LLC

- Reiss Engineering, Inc.
Tetra Tech, Inc.
Woolpert, Inc.
Wright-Pierce

This. item was evaluated by the Procurement Committee on May 31, 2017
Commissioner Jennifer Thompson was assigned to the Procurement Committee.

PURPOSE

To select five firms for negotiation of contracts for continuing utility engineering
services for improvements to the County’s water, wastewater and reclaimed water
utility systems.
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DISCUSSION .

The contract will include preliminary design, final design, bidding, permitting, and
construction phase services. Also included are site evaluations for water, wastewater,
and reclaimed water facilities; pump stations; piping corrosion analysis; alternative pipe
and coating analysis; new and/or modifications to existing water and wastewater
treatment facilities, including structures, equipment, control systems, process,
pumping, and well rehabilitation piping and accessories.

Five contracts are necessary due to the amount of projected work required in the next
three years. Also, in keeping with the Board’s policy to spread the work around, these
contracts will be monitored to ensure a reasonable degree of evenness in the distribution
of contract dollars. There will be, however, occasions when the continued use of a
particular consultant is necessary which may impact the distribution of contract dollars.

These situations include the following:

Continuation of services initially performed by a particular consultant.
Services for which a particular consultant is uniquely qualified.
Difficulty in obtaining proposals from other consultants.

Difficulty in negotiating task authorizations with other consultants.
Other justified reasons.
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VETERANS

DISPLACED

PH PROJECT PROJECT PROJECT M/WBE | LOCATION | VOLUME SCOPE WORKERS | TOTAL
CONTINUING
UTILITIES PROJECT PROJECT
ENGINEERING MANAGER { ENGINEER
SERVICES (1.666) (1.666) TEAM :
. |WEIGHT 15 | 10 15 15 10 15| 20 2 1
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Atkins North ’ .
America,.Inc. 3.0{75.0f 3.0 (500 5 |75.0( 4 |60.0| 5|50.0}{4 (60.0( 5 |100.0( 2 4.0 0 {0.01}474.0
Tetra Tech, Inc. 3.0(75.0( 3.0 |50.0 \5 75.0{ 4 [60.0] 5 {500} 4|60.0( 5 [100.0| 1 2.0 0 [0.0/4720
Barnes, Ferland
‘land Associates, Inc.| 3.0 [75.0| 3.0 |50.0{ 5 {75.0( 5 [75.0]| 5 (50.0(2|30.0] 5 {100.0] 1 2.0 0.0 | 457.0).
Woolpert, Inc. 3.0 |75.0] 3.0 |50.0| 5 |75.0| 4 |60.0| 550.0| 4 |60.0/ 4 | 80.0 | 0 0.0 0 | 0.0 |450.0
Reiss Engineering, : : )
Inc. ‘ 3.0({75.0( 3.0 |50.0| 4 |(60.0( 4 {60.0/ 5|{50.0/4|60.0f 4 [80.0| 5 |10.0( 0 | 0.0]445.0
Black & Veatch
Corporation 3.0(75.0( 3.0 |50.0| 4 (60.0| 4 [{60.0] 5|50.0/41!60.0f 4 {800 1 2.0 0 10.0]437.0
CPH, Inc. 3.0|75.01 3.0 |[50.0 5 |75.0| 4 |60.0] 5|50.0{1(15.0| 5 |100.0] 4 | 8.0 0 {0.0]|433.0
CDM Smith, Inc. 3.0|75.0} 3.0 |50.0{ 3 |45.0| 4 [60.0| 5 |50.0/4(60.0] 4 [ 80.0]| 4 | 8.0 0 |]0.0]|428.0
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DISPLACED
PH PROJECT PROJECT PROJECT M/WBE | LOCATION|{ VOLUME SCOPE VETERANS WORKERS | TOTAL
Hazen and Sawyer | 2.0 | 50.0| 3.0 [50.0] 4 |60.0({ 4 |60.0| 5 |50.0] 4|60.0] 4 |80.0]| 5 [10.0 O' 0.0 | 420.0
Poulos & Bennett, ~ : ~
LLC 3.0[75.0] 3.0 150.0| 3 [45.0( 4 [60.0/ 5[50.0/ 4]|60.0f 3 |600(| 4 [ 80 | 0 | 0.0408.0
Wright-Pierce 3.0 [75.0] 3.0 |50.0] 3 [45.0] 3 |45.0|/ 5]50.0/5|75.0] 3 |60.0]| 3 | 60 | 0 | 0.0]|406.0
Inwood Consulting .
Engineers, Inc. 3.0[75.0] 3.0 |50.0| 3 [45.0( 4 {60.0{ 5 [50.0(3]|45.0{ 3 |60.0| 4 [ 80 | 0 | 0.0 393.0
Jacobs Engineering ' : | )
Group, Inc. 2.0(150.0| 2.0 |133.3| 4 [60.0{f 4 [60.0/] 3|30.0/5]|75.0] 4 {800 2 [ 40 | O | 0.0 3923
Neel-Schaffer, Inc. | 2.5 62.5| 3.0 [50.0| 3 |45.0] 4 |60.0| 5 50.0] 3|45.0{ 3 {60.0| 2 | 40 | 0 [0.0|376.5
Kimley-Horn and '
Associates, Inc. 3.0[75.0] 20 |33.3| 3 [45.0]| 4 [60.0| 3.130.0| 4160.0f 3 |60.0| 5 |[10.0( 0 | 0.0|373.3
Dewberry :
Engineers, Inc. 2.0150.0| 20 |133.3| 3 [45.0( 4 [60.0| 5]50.0| 4]60.0f 3 |600| 2 | 40 | 0 | 0.0|362.3




Interoffice Memomﬁndum

GOVERNMENT
BUSINESS PEVELOPMENT DIVISION
May 31, 2017
TO: ~ Patty Hobbs, Senior Contract Administrator, Procurement Division
FROM: AngelaiBfown, Senior Contract Administrator, Business Development
SUBIJ:

APPROVED:

Listed below are respondents to the subject RFP with their sub-consultants and M/WBE partmpatlon score on
al-5scale (RFP GOALS: M/WBE-27% & EEO-24%)

Sub-Consultant Role

Projected %
1. ATKINS NORTH AMERICA, INC. .

Majority Prime
M/WBE Subconsulténts:
Antillian Engineering Associates, Inc. (African 3% - Geotechnical
American Male)
Blue Marlin Engineering, LLC (Hispanic Male) 3% Soil Bbrings/T esting
C.P.W. Construction, Inc. (African American ' 2% Construction Administration
Female) :
Eléctrical Design Associates, Inc. (Hispanic 4% Electrical Engineering
Female)
Ep3, Inc (Whlte F ema.le) 0.5% Contamination/A ssessment
EPIC Engineering and Consulting Group, LLC 8% CADD and QA/QC
(Asian Islander Male) : l
Liquid Solutions Group, LLC (Hispanic Male) 1% Water Resource Engineering
L & S Diversified, LLC (Asian Pacific Female) 4% Survey/Subsurface Utility

: Engineering :
MKT Engineers, Inc. (Asian Islander Female) 2% Structural
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SMW Geosciences, Inc. (White Female)

Total M/WRBE Participation:
EEQ Staff:

Points:

BONUS POINTS:

Displaced Worker(s) Propesed:

Registered Service Diéabled; Veteran(s) Proposed:
Gator Engineering & Aquifer Restoration, Inc.'
Roger A. Repstein P.E., AIA, CGC dba RDC

Total Bonus Points:

CPH, INC.

Majority Prime

M/WBE Subconsultants:

Aclus Engineering, LLC (Hispanic Male)

ASG Computer & Reprographics, Inc. (Hispanic
Male)

AVCON, Inc. (Asian Pacific Male)
Blue Marlin Engineering, Inc. (Hispanic Male)
CMTS, LLC (African American Male)

C.P.W. Construction, Inc. (African American
Female) .

Electrical Design Associates, Inc. (Hispanic Female)
Ep3, Inc. (White Female)

EPIC Engineering and Consulting Group, LLC
(Asian Islander Male)

JPL Engineering, Inc. (Hispanic Female)

1%

28.5%
50%

1%

0.5%

0.5%

1% -

1%

2%

7%

0.5%
1%

9.5%

Hydrogeological Services (new
groundwater well design,
modifications to existing

wells/well fields, and plugging of
abandoned wells)

Geotechnical Engineering

Construction Management
~ Assistance

Civil Engineering

Printing

Structural/MEP
Geotechnical Engineering
Civil Design & Construction

Construction Management

Electrical Engineering

Environmental Engineeﬁng and
Consulting Services

Civil Engineering & Modeling

Civil Design & Drafting (CADD
Services)
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L&S Diversiﬁed, Inc. (Asian Pacific Female)

Nadic Engineering Services, Inc. (African A>mericanv ‘

Female)

Total M/WBE Participation:
EEQ Staff:

- Poimts:

BONUS POINTS:

Displaced Worker(s) Proposed:

Registered Service Disabled Veteran(s) Proposed:

Gator Engineering & Aquifer Restoration, Inc.
'Parﬂlon Group, Inc.

PES, LLC

Roger A. Repstein

Total Bonus Points:

BARNES, FERLAND AND ASSOCIATES, INC.
Minority Prime — African American Male
M/WBE Subconsultants:

_Antillian Engineering Associates, Inc. (African
American Male) :

AVCON, Inc. (Asian Pacific Male)

EPIC Engineering and Consulting Group, Inc.
(Asian Islander Male)
Geodata Consultants, Inc: (Hispanic Male)

Total M/WBE Participation:
EEO Staff:

Points:

2%

1%

27%

61%

7%

5%

2%

13%

27%
45%

Survey, Utility
Designation/Locates

Geotechnical Engineering

Geotechnical Engineering
Public Relations
Survey, MOT

Constructability, Quality
Assurance Reviews

Geotechnical Engineering

Civil, MOT Mechanical,
Electrical and Structural
Engineering -

QA/QC, and Engineering for

Treatment Systems and Facilities

Surveying and Mapping



Y17-901-PH, Page 4 of 16

BONUS POINTS:

Displaced W erker(s) Proposed:

Rggis‘éered Service Diisabled Vi eteran(s) Propesed:
Gator Engineering and Aquifer Restoration, Inc.
Toﬁﬂ Borus Points:

BLACK & VEATCH CORPORATION
Majority Prime -

) M/WBE Subcon_sultants:

Aclus Engineering, LLC (Hispanic Male)

~ Borrelli + Partners, Inc. (Hispanic Méle)

Ci-viI/Site Engineeriﬁg, Inc. (White Female)

~ C.P.W. Construction, Inc. (African American
Female)

Electrical Design Associates, Inc. (Hispanic Female)

EPIC Engineéring & Consulting Group, LLC (Asian
Islander Male)

L & S Diversified, Inc. (Asian Péciﬁc Female)
*Nadic Engineering Services, Inc. (African American
Female)

Total M/WBE Participation:
EEQ Staff:

Points:

BONUS POINTS:

Displaced Worker(s) Proposed: .

Registered Service Disabled Veteran(s) Proposed:

Alliance Design & Conétruction, Inc.

Total Bonus I_’oints:

4%

2%

4%

4%

4%

4%

3%

3%

28%
55%

Groundwater Sampling

Collection Systerri

Architecture

Traffic/MOT’s/Site/Civil

Construction Inspection

Electrical/ 1&C

- GIS/Engineering Support

Surveying/Legal
Descriptions/SUE

Geotechnical/Wetland/
Ecological Services

Landscape Architecture
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5,  CDM SMITH, INC.
Majority Prime
M/WBE Subconsultamts:
AVCON, Inc. (Asian Pacific Male)
TEAM Engineering, LLC (White Female)

CP.W. Conétruction, Inc. (African American
Female)

Nadic Engineering Services, Inc. (African American
Female)

PES, LLC (Hispanic Male)

Ruth Hamberg Landscape Architecture & Urban
Design “Green Town Planning” (White Female)

Total M/WBE Participation:
EEQ Staff:

Points:

BONUS POINTS:

Displaced Worker(s) Proposed:

Reglstered Service Disabled Veteram(s) P‘iroﬁosed:
Gator Engineering & Aquifer Restoration, Inc.
*PES,LLC

Roger A. Repstein dba RDC, Inc.

Construction Engineering Consulting Group, LLC

Alliance Design and Construétion, Inc.

* Proposer has included the participation of PES,
LLC as an M/WBE and SDV. All proposers must
either inciude the M/WBE participation to obtain
the required percentage for the M/WBE goal or
utilize the Service Disabled Veteran’s (SDV)
participation to receive credit for the SDV bonus
points. The participation of PES, LLC is not
included in the total bonus points.

Total Bonus Points:

10%

5%

6%

3%

1%

3%

28%
41%

Civil/Stonhwater_
* Civil/Stormwater

Construction Administration
Geoteéhnical
Survey

Landscape Architecture

Environmental Assessments
Survey
Architectural Reviews

Cost Estimating/Construction
Administration

Architecture Services-
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6. DEWBERRY ENGINEERS, INC.

Majority Prime _

'M/WBE Subconsultants:

CMTS, LLC (African American Male) 12% Utility Design

Geodata Consultants, Inc. (Hispanic Male) 12% Design Survey

C.P.W. Construction, Inc. (African American 3% Construction Administration

Female) :

SMW Geosciences, Inc. (White F emalé) 1% " . Hydrogeology Services (New.
Groundwater Well Design,

Modifications to Existing
Wells/Well Fields, and Plugging

of Abandoned Wells)
Total M/WBE Participation: 28% :
EEQ Staff: 38%
Points: 4
BONUS POINTS:
Displaced Worker(s) Proposed: 0
Registered Service Disabled Veteran(s) Proposed:

" Construction Engineering Consulting Group, LLC A 1 Scheduling, Cost Estimating
Gator Engineering & Aquifer Restoration, Inc. 1 Geotechnical Engineering,
Total Bonus Points: - . 4

7. HAZEN AND SAWYER, INC. .
Majority Prime ‘
M/WBE Subconsultants:
Aclus Engineering, LLC (Hispanic Male) 2% Prdfessionai.Senziées ~"Pump
' Stations, Collection Systéems,
Force Mains (Design Services)
~ Brindley Pieters & Associates, Inc. (African ‘ 3% Professional Services — Civil
American Male) Engineering
C.P.W. Construction, Inc. (African American 5% . Construction — Construction
Female) : : : " Administration
Electrical Design Associates, Inc. (Hispanic Female) 7% Professional Services — Electrical

and 1&C Engineering
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EPIC Engineering & Consulting Group, LLC (Asian
Islander Male)

" Liquid Solutions Group, LLC (Hispanic Male)

Rhodes & Brito Architects, Inc. (African American
Male)
SGM Engineering, Inc. (Asian Pacific Male)

SMW Geosciences, [nc. (White Female)

Total M/WBE Participation:
EEO Staff: ,

Points:

BONUS POINTS:

Displaced Worler(s) Proposed:

Registered Service Dﬁsab_ﬁed Veteran(s) Proposed:

Alliance Design & Constriiction, Inc.

Blue Cord Design & Construction, LLC

Gator Engineering & Aquifer Restoration, LLC
PES, LLC

Roger A. Repstein, PE, AIA, CGC

Total Bonus Points:

0.7%

1.5%:

3.2%

3.0%

1.6%

27%
50%

10

Professional Services —
Clarifiers, Environmental
Engineering, Technology, GIS

Professional Services — Water
Resources Engineering, Public
Involvement

Professional Services —
Architecture

Professional Services —
Mechanical Engineering

Professional Services — Wells,
Hydrogeological, Stormwater,
Environmental, Grants

- Landscape Architecture
(Planning, Landscape Design)

Constructability, Construction
Management (Construction
Services)

Geotechnical Engineering
(Geology, Engineering,
) Geotechnical, and
Environmental)

Surveying and Mapping, Civil
~ Engineering

Biddability, QA/QC, Bid
Evaluation (Architect, Engineer,
General Contractor)
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8. INWOOD CONSULTING ENGINEERS, INC.
Majority Prime
M/WBE Subconstuitamtss

Aclus Engineering, LLC (Hispanic Male) 4.5% Civil/Water Engineering

Brindley Pieters & Associates, Inc. (African 4% Construction Administration

American Male) '

DEVO Engineering, Inc. (Asian Islander Male) ' 3% Geotechnical

EPIC Engineering & Consulting Group, LLC (As1an 2% Treatment System Design
. Islander Male)

Geodata Consultants, Inc. (Hispanic Male) 9.5% ) ‘Surveying/Mapping

MSE Group, Inc. (Asian Pacific Female) 7 0.5% Contamination Evaluation

OM Engineering Services, Inc. (Asian Islander 0.5% Structural Engineering

Male) ’

-SGM Engineering, Inc. (Asian Pacific Male) . 4% MEP

Total M/WBE Participation: - 28%

EEQ Staff: 44%

Poimnts: : 4

BONUS POINTS:

Displaced Worker(s) Pmpdsed: ' 0

Registered Service Disabled Veteran(s) Proposed:

Alliance Design & Construction, Inc. 1 Constructability Review

Constructibn Engineering Consulting Group, LLC 1 Construction Dispute Claims
: ’ : Resolution

Parillon Gronp, Inc. A 1 _ Public Involvement

Research Deveiopment Con_struction Consulting 1 . Estimating

Services, Inc.

Total Bonus Points: "8
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10.

JACOBS ENGINEERING GROUP, INC.
Majority Prime ‘

M/WBE Subconsultamts:

Antillian Engineering Associates. Inc. (African

~ American Male)

Bames Ferland and Associates, Inc. (A frican
American Male)

Blue Marlin Engineering, Inc. (Hispanic Male)

C.P.W. Construction, Inc. (African American
Female) .

Electrical Design Associates, Inc. (Hispanic Female) .

" EP3, Inc. (White Female)

EPIC Engineering and Consulting Group, LL.C '
(Asian Islander Male)

Total M/WBE Partlcnpatmn
EEQ Staff:

Points:

BONUS POINTS: ,

Displaced Worker(s} Proposed:

Registered Service Disabled Veteran(s) Proposed:

Gator Engineering & Aquifer Restoration, Inc.

Roger A. Repstein, PE, AIA, CGC dba RDC

Total Bonus Points:

KIMLEY-HORN AND ASSOCIATES, INC.
Majority Prime

‘M/WBE Subconsultants:

Aclus Engineering, LLC (Hispanic Male)

3%

6%

3%

4%

4% .

3%

4%

27%

56%

1%

Geotechnical Engineering

Surveying & Subsurface Utility

-Exploration
Geotechnical Engineering
Construction Management
‘Electrical Engineering &

Instrumentation

Environmental Engineering, Site
Assessment and Remedlatlon

Civil/Site Engineering and
Mechanical

Groundwater Testing

Constructability Review/Cost
Estimating

Engineering
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CMTS, LLS (African American Male)

“ C.P.W. Construction, Inc. (African American
. Female)

Electrical Design Associates, Inc. (Hispanic Female)

EPIC Engineering and Consulting Group, LLC
(Asian Islander Male) :

" L&S Divefsiﬁed,_ LLC (Asian Pacific Female)

MSE Group, LLC (Asian Pacific Female)

SGM Engineering, Inc. (Asian Pacific Male)

SMW Geosciences, I_nc. (White Female)

Total M/WBE Participation:
EEQ Staff:

Points:
BONUS POINTS:

Displaced Worker(s) Proposed: .

Registered Service Disabled Veteran(s) Proposed:

Blue Cord Design & Construction, LLC

- Construction Engineering Consulting Group, LLC

GEAR, Inc.
Parillon Group, Inc.
PES, LLC

*Research Development Construction Consulting
Services, Inc.

*Proposers with registered service-disabled
veteran business enterprise sub-consltants on
their team shall receive two points for each sub-
consuitant up to a maximum of ten (19) poists.

Total Borus Points:

2%

4%

15%

1%

4%

2%

3%

1%

33%
41%

i¢

Cost Estimating, QA/QC

Construction Administration

.

Electrical Services

Engineering

Surveying

Ecological/Environmental/
Engineering
Mechanical/Eléctrical/Plumbing
Hydrogeological Services (new
groundwater well design,
modifications to existing

wells/well fields, and plugging of
abandoned wells)

Constructability Reviews
Construction Cost Estimating,
Construction Claims Avoidance
Reviews
Geotechnical Services
Public Notification Services

Surveying Services

Architectural Services
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11.

12.

NEEL-SCHAFFER, INC.

- Majority Prime

M/WBE Subconsultants:

Barnes, Ferland and Associates, Inc (African
American Male) »

Blue Marlin Engineering, LLC (Hispanic Male)

Bobes Asso_ciates' Cdnsulting Engineers, Inc.
(Hispanic Male)

C.P.W. Construction, Inc. (African American
Female)

Ep3, Inc. (White Female)

EPIC Engineering & Consulting Group, LLC (Asian

- Islander Male)

- Geodata Consultants, Inc. (Hispanic Male)

MTB Engineering, Inc. (White Female)

Total M/WBE Participation:
EEQ Staff:

" Points:

BONUS POINTS:

Displaced Worker{(s) Proposed: (

Registered Service Disabled Veteran(s) Proposed:

Astor Construction Services, Inc.
Roger A. Repstein

Total Bonus Points:

POULOS & BENNETT, LLC
Majority Prlme

M/WBE Subconsultants:-

Aclus Engineering, Inc. (Hispanic Male)

4%

5%

5%

5%

1%

3%

3%

1%

27%
30%

- 2%

Surveying & Subsurface Utility
Exploratlon

Geotechhical Field Services

Electrical and Mechanical
Engineering

Construction Administration
Contamination Assessment &
Remediation

Civil Engineering Consulting

Professional Land Surveying

Cerﬁﬁéd Professional Engineer -
(Structural)

Constructability Review

Construction Managerhent
Assistance

Treatment Facilities (Design) and
Civil Engineering Support
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13.

Antillian Engineering Associates, Inc. (African
American Male)

ASG Computer & Reprographics, Inc. (Hispanic
Male) '

Barnes, Ferland and Associates, Inc. (African
American Male)

C.P.W Construction, Inc. (African American
Female)
Electrical Design Associates, Inc. (Hispanic Female)

EPIC Engineeriﬁg & Consulting Group, LLC (Asian
Islander Male) ‘

Total M/WBE Participation:
EEQ StafT:

Points:

BONUS POINTS:

Displaced Worker(s) Proposed:

Registered Service Disabled Veterasn{s) Proposed:

Construction Engineering Consulting Group, LLC
Gator Engineering & Aquifer Restoration, Inc.

PES,LLC
Roger A. Repstein

Total Bonus Poilits:

REISS ENGINEERING, INC.
Majority Prime

M/WRBE Subconsuitants:

Barnes, Ferland and Associates, Inc. (African
American Male)

3%
0.5%

12%

2.5%

2%

7%

29%
43%

10%

Geotechnical Engineering
Printing

Gravity Sewer Rehabilitation,
Treatment & Facilities,
Surveying & Mapping,

Hydrogeologic, Environmental

and SUE

QA/QC and Constructability

Reviews, and Construction
Management

Electrical/Instrumentation

QA/QC and Treatment and
Facilities (Process) -

Construction Management

Geotechnical and Groundwater
Sampling and Modeling

Surveying and Mapping

QA/QC and Constructability
Reviews

Surveying & Subsurface Utility
Exploration Services &
Environmental Consulting
Services (including ecological)
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Electrical Design Associates, Inc. (Hispanic Female) 10% Electrical/Instrumentation and

Controls

Antillian Engineering Associates, Inc. (African 2% ~ Geotechnical Engineering
American Male) Services
C.P.W. Construction, Inc. (African American 2% Construction Administraﬁon '
Female) »
‘Liquid Solutions Group, LLC (Hispanic Male) 2% Water Resources Engineering,

’ Hydrology, Public Information
EPiC Engineering and Consulting Group, LLC 1% GIS/Data Managemenf
(Asian Islander Male)
Total M/WBE Participation: ' ‘ 27%
EEO Staff: 39%
Points: : 4
BONUS POINTS:
Displaced Wc}rker(s) Proposed: . ) 0

Registered Service Disabled Veteran(s) Proposed:

Blue Cord Design & Consﬁuction, LLC ' 1 Construction Services
~ ‘ _ . {Constructability, Bid
Evaluation, Construction
_ Administration)
" Construction Engineering Consulting Group, LLC 1 Construction Services (Cost
Estimating, Construction
Administration)
~ PES,LLC 1 Civil Engineering and Surveying
’ Support
Alliance Design & Construction, Inc. 1 Landscape Architecture
Roger‘A. Repstein (RDC) - 1 - Construction Manager
' (Constructability Review & Bid

Evaluation

Total Bonus Points: ' 10
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14,

15.

TETRA TECH, INC.
Majority Prime

M/WBE Subconsultamts:

. CPW Construction, Inc. (African American Female)’

Electrical Deéign Aséociates, Inc. (Hispanic Female)
Liquid Solutions Group, Inc. (Hispanic Male)
Barnes, Ferland and Associates, Inc. (African
American Male)

Antillian Engineering Associates, Inc. (African
American Male) o

EPIC Engineering and Consulting Group, Inc.
(Asian Islander Male)

Civil/Site Engineering, Inc. (White Female)

Total M/WBE Participation:
EEQ Staff:

Points:

BONUS POINTS: -

Displaced Worker(s) Proposed:

Registered Service Disabled Veteran(s) Proposed:

Gator Engineering and Aquifer Restoration, Inc.

Totzl Bonus Points:

WRIGHT-PIERCE
Majority Prime

V/WRE Subconsultants:

| Aclus Engineering, LLC (Hispanic Male)

Bémes, Ferland and Associates, Inc. (African
American Male) ‘

40%

7%

4%

4%

2%
3%
4%

3%

27%

5%

8%

QA/QC, Constructability
Reviews, Construction
Management
Electrical/Instrumentation

Hydrologic/Water Resources
. SUE/Environmental
Geotechnical Engineering

Wastewater Treatment & Process

Civil/Site, Maintenance of
Traffic

Groundwater Sampling

Civil Engineering &
Construction Administration

Survey, Subsurface Utility
Exploration Services &
Environmental
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Electrical Design Associates, Inc. (Hispanic Female) 6% Electrical and Instrumentation
and Controls

EPIC Engineering & Consulting Group, Inc. (Asian 0.5% GIS Services

Islander Male) "

MTB Engineering, Inc. (White Female) : 1% Structural Engineering

Nadic Engineering, Inc. (African American Female) ‘ 5% Geotechnical Engineering &

Materials Testing

OM Engineering Services, Inc. (Asian Islander i 1% ' MOT Plans & Structural

Male) | , Engineering

Ruth Hamberg Landscape Architecture & Urban 0.5% Landscape Architecture

Design (White Female) '

Total M/WBE Participation: 27%

EEQ Staff: _ 19%

Points: _ ' 3

BONUS POINTS:

Displaced Worker(s) Proposed: 0

Registered Service Disabled Veteran(s) Proposed:

Drummond Carpenter, PLLC ' 1 Groundwater Modeling’
Gator Eﬁgineering'& Aquifer Restoration, Inc. 1 Geotechnical Services ~
' PES, LLC 1 Civil/Site Design, Stormwater

. Engineering & Surveying
Total Bonus Points: 6

16. 'WOOLPERT, INC.
Majority Prime -
M/WBE Subconsultants:

* EPIC Engineering and Consulting Group, LLC 5% QA/QC and Field Services

(Asian Islander Male) , (Coordination)
Antillian Engineering Associates, Inc. (African 3%
American Male) Geotechnical Engineering
L & S Diversified, Inc. (Asian Pacific Female) 9% :

: . Survey and SUE Assistance
C.P.W. Construction, Inc. (African American 5%

Female) : Construction Administration
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- Aclus Engineering, Inc. (Hispanic Male)
Electrical Design Associates, Inc. (Hispanic Female)
ASG Reprographics, Inc. (Hispanic Male) '
Total M/WBE Participation:
EEO Staff:

Points:

BONUS POINTS:

Displaced Worker(s) Proposed:

Registered Service Disabled Veteran(s) Proposed:

Total Bonus Points:

2%
2%
1%

27%
34%

Design Support
Electrical Engineering

Reprographics/Printing



