PLORIDA

June 30, 2020

TO: Mayor Jerry L. Demings
and the Board of County Commrssroners

élbm‘ Carrie Mathes, CFCM CPPO, CP M., Manager Procurement D|V|S|on

: CONT_A_CfT’ Sara Flynn-Kramer, Manager Capital Pro;ects Division

407-836- 0050

SUBJECT:- Consultant Selectlon RFP Y20 822—FH Desrgn Servrces for Orange County
' Courthouse L|ght|ng Upgrades '

RECOMMENDATION

Selectlon of one firm and two- ranked alternates to- provrde Design Servrces for the Orange
County Courthouse Lighting Upgrades, Request for Proposals Y20-822-FH, from the
following firms listed ° alphabetically. Further, request the Board to. authorize the

'Procurement Division to negotiate and award a contract provrded that lt does not exceed

the budget of $300,000.

) Graef—USA lnc

« Hanson Professronal Servuces, Inc.

¢ Matern Professional Englneerlng, Inc.
~ » SGM Engineering, Inic.

o TLC Engmeenng Solutlons Inc.

This ltem was_evaluated by -the Procurement Commlttee on June 24 2020.

vCommlssmner Emlly Bonllla was assrgned to the Procurement Commrttee

PURPOSE

‘The purpose of this contract is to select a firm to provrde Desrgn Servrces for the Orange

County Courthouse lighting upgrades Th|s project is: Iocated in-District 5.

‘,DISCUSSION

.Thls ‘project caIIs for upgrades in the exrstrng Ilghtlng system in each of the three
Courthouse : bu1ld|ngs to meet or exceed current energy codes, lighting technologies, and
. sustalnablhty goals to create an energy efficient and sustainable lighting system for all -

buildings. A large majority of the light fixtures at the different Courthouse buildings are

original. The existing luminaires are incandescent and fluorescent light fixtures. Due to
| energy. codeé ‘changes, lighting technology changes, and sustalnablhty goals, it is

necessary to upgrade the lighting in each of the three Courthouse burldlngs to meet or
exceed these changes to have energy eft' cient and a sustainable Ilghtlng system for the
future .
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Request for Proposals Y20-822-FH, Design Services for the Orange County Courthouse
Lighting Upgrades

The Consultant will perform the following services:

Schematic Design

Design Development
Construction Contract Documents
Permit Services

Contract Administration

arON=

Five proposals were received in response to this Request for Proposals. The scores of the
Procurement Committee are attached.



Procurement Committee Meeting - June 24, 2020 @ 1 PM
Y20-822-FH, Design Services for Orange County Courthouse Lighting Upgrades

CRITERIA I\':;E’:gc; Project Team Scope VOW Location M/WBE “?;Sri::rie(%) SDV (B) Tma:zsiéhted
Weigﬁted Value . 25 15 30 5 10 .15 5 15 | 120-
Simila'rér"oj_ects Requestéd ‘5 - » - (B) Indicatés Bon.us? Points (Maximums Bonus P‘oiﬁté l.;\bove) -

Graef-USA Inc. 125.00 60.00 150.00 - 20.00 50:00 37.50° 0.00 10.00 452.50
Hanson Professional Services Inc. 125.00 " 45.00 112.50 20"00, 50.00- 75.00 4 0.00 0.00 427.50
Matern Professional Engineering, Inc. 125.00 4500 50.00 20.00 50.00 75.00 0.00 o.o'o’;.‘ , 405.00
SGM Engineering Inc. ' 100.00 4500 120.00 0.00 50,00 37.50 0.00° 2.00 1354.50.
TLC_Z Engineering Solutions, Inc. 125.00 75.00 150.09 5.00 50.00 75.00 . o.qo 0.00 480.00




BUSINESS DEVELOPMENT
DIVISION

INTEROFFICE MEMORANDUM

June 23, 2020

TO: ~ Fabio Henao, Contracting Agdent
- Proc’%rgment Division
'FROM: Angela Brown, Senior Contract Administrator

Business Development Division

SUBJECT: Busrness Development Dlvrsron M/WBE Proposal Evaluation -

'PROJECT Y20 8 2 FF /Deslgn Servrces for th'

APPROVED: A ; / 7
The M/WBE partrcrpatron goal for this RFP is 27% and tHe

‘ Orange County Courthouse Lrghtrng Upgrades

M/WBE Employment Workforce goal is 24%.

Listed below are respondents to the subject RFP with their sub consultants and M/WBE participation -

score on a one (1) to five (5) scale:

1. GRAEF-USA, INC.

MAJORITY PRIME
M/WBE Sub- | - M/MWBE - Projected % = ‘Sub-consultants R‘o'le. '
consultant(s) | Classification L
"~ Rhodes + Brito AFAM : 7% Archrtectural and Sustarnabrhty
Architects, Inc.. | L : ) L Consulting Services -
Bobes Associates ' HM | 20% 'Ele_ctrrcal Engineering Services
_~ Consulting : ' '
Engineers, Inc.

Total MNVBE Participation Proposed: . 27%
M/WBE Sub consultant participation Weighted Score:

Total MAWBE Work'force:' - 55%

Total WBE Workforce: - 0%
) Mrnorrty Workforce and Women Workforce Werghted Score:

Total MIWBE Partlcrpatron Welghted Score:

37.5

37.5

FY 2019




Registered Service-Disabled | ~  Points - SDV Sub-consultant Role
Veteran(s) : : -
(SDV) Sub- consultant R e
Alliance Design & - ' , 2 Specification Review
Construction, Inc. - L . , L
Construction Engrneerlng 2. ' Cos’t’-EstimatiOn Services
Consulting Group, LLC S
*RDC, Inc.. = ‘ - 2 Electrlcal Systems Survey'.
e L . Services .
RDC+EA, LLLP S B 2 ' Qualrty Assurance/Quality
- - L _ Control -
CSF'Techno,Iogies, Inc. 2 Lighting and Surveillance. -
, , ' Cameras/AV Servrces _

*Addltlonal clarlflcatlon requrred on subconsultant’s role (Electrlcal Systems Survey' -

Serwces)
Registered SDV(s) Proposed » 5
Shv Bonus Points:- : .10
Displaced Worker(s) Proposed 0
Displaced Worker(s) Bonus Points; 0

' Total Bonus Points: - 10

(Includes SDV & Displaced Workers)

-2. HANSON PROFESSIONAL SERVICES INC
MAJORITY PRIME

WWBESub- | MWBE | Projected% | Sub-consultants Rols |
consultant(s) Classification - | =~ . @ VN
Voltair Consulting - AFAM - " 1 T 2T% Electrical Engineering Services - |

Engrneers Inc : . L - 7 S-u_ppor,t»

Total MAWBE Partlcnpatron Proposed . 2% J L

A M/\NBE Sub consultant partlcrpatlon Werghted Score: - 375

Total M/WBE Workforce - 26%

" Total WBE Workforce: 10% _ -

Minority \ Workforce and Women Workforce Werghted Score: - 37.5

.Total MIWBE Partrmpatlon Welghted Score 75.0
Reglstered Servrce Dlsabled ‘” V Po;ints ~sDV -SUbiconsuItent Rolle.

Veteran(s) : ' ' ' '
@DV) Sub consultant RS

None R ] SR 0

Reglstered SDV(s) Proposed
SDV Bonus Points:

FY 2019



Displaced Worker(s) Proposed: 0
Displaced Worker(s) Bonus Points: 0
Total Bonus Points: 0

(Includes SDV & Displaced workers)

3. MATERN PROFESSIONAL ENGINEERING, INC.
MAJORITY PRIME

M/WBE Sub- M/WBE Projected % Sub-consultants Role
consultant(s) Classification
Cabral HM 27% Electrical Engineering
Engineering, Inc.

Total MMWBE Participation Proposed: 27%
M/WBE Sub consultant participation Weighted Score:

Total MMWBE Workforce: 23%
Total WBE Workforce: 12%
Minority Workforce and Women Workforce Weighted Score:

Total M/WBE Participation Weighted Score:

37.5

37.5

75.0

Registered Service-Disabled Points SDV Sub-consultant Role
Veteran(s)
(SDV) Sub-consultant
None 0
Registered SDV(s) Proposed: 0
SDV Bonus Points: 0
Displaced Worker(s) Proposed: 0
Displaced Worker(s) Bonus Points: 0
Total Bonus Points: 0
(Includes SDV & Displaced workers)
4. SGM ENGINEERING, INC.
MINORITY PRIME
M/WBE Sub- M/WBE Projected % Sub-consultants Role
consultant(s) Classification
Rhodes + Brito AFAM 12% Architectural Services
Architects, Inc.
Montgomery WF 3% Cost Estimating
Consulting Group,
Inc.
Heron Electric, Inc. AFAM 12% Electrical Survey
Total MM\WBE Participation Proposed: 27%

FY 2019




'MIWBE Sub consultant participation Weighted Score:

Total M/WBE Workforce: 48%
Total WBE Waorkforce: 5%

_Mrnorrty Workforce and Women Workforce Werghted Score:

' TotaI M/WBE Partrclpatlon Welghted Score

0

375

37.5

Reglstered Servrce Dlsabled
: Veteran(s)
. _(SDV) Sub-consultant

Points _ |

| SDV »SuI);-consdI_tant Role A

Roger A. Repstein, PE, AlA,
CGC dba RDC

: QA/QC As_sistence"

Regrstered SDV(s) Proposed
SDV Bonus. Pornts

Drsplaced Worker(s) Proposed

Dlsplaced Worket(s) Bonus Points:

~ Total Bonus Pomts: '
(Includes SDV & Displaced.workers)

 5.TLC ENGINEERING SOLUTIONS INC

MAJORITY PRIME

oo

NIWBE Sub-

~ WMIWBE

‘Sub-consultants

~ 'M/WBE Prolected % :
._consultant(s) Classification 4 , . Role S
‘Rhodes + Brito - AFAM : 15% Architectural
_Architects, Inc.: - ' Support .
~ Cabral - HM 12% Electrical -
Engineering, Inc. - Engineering
S _Support__
- Total MWBE Part|c1pat|on Proposed _2'7% e
NI/WBE Sub consultant partrcrpahon Werghted Score: - 37.5
Total MAWBE Workforce. 27%
Total WBE Workforce: 13% .
Mlnorlty Workforce and Women Workforce Weighted Score: - 37.5
Total MN\IBE Parhcrpatlon Welghted Score:

75.0

Reglstered Servrce Dlsabled
: Veteran(s)
(SDV) Sub- consuItant

Pro;ected %

' SDV 'SuichonsoIt'an:t Role

None

Regrstered SDV(s) Proposed
SDV Bonus Pomts

1

FY 2019




Displaéed Wdrkér(s) Proposed:

Displaced Worker(s) Bonus Points: 0
Total Bonus Points: 0

(Includes SDV & Displaced workers).

FY 2019



